January 8, 2015

Mr. EMMER. Madam Speaker, I rise
today in strong support of the Key-
stone pipeline and on behalf of the peo-
ple of Minnesota’s Sixth Congressional
District. I am honored and I would like
to thank my constituents for the op-
portunity to serve as their representa-
tive.

I am a proud supporter of the Key-
stone XL pipeline, which will be an ef-
ficient and safe means of transporting
up to 830,000 barrels of crude oil from
Canada to the United States daily. The
construction of this pipeline will sup-
port thousands of jobs and increase our
GDP by nearly $3.4 billion. Keystone
will continue to reduce our dependence
on Mideast oil. In the fastest growing
region of Minnesota, this pipeline will
alleviate rail and road congestion cur-
rently plaguing cities like Anoka and
Elk River. This pipeline will also bring
stability to our energy system and help
stimulate growth in our economy.

———

COMMUNICATION FROM THE
CLERK OF THE HOUSE

The SPEAKER pro tempore (Ms. ROs-
LEHTINEN) laid before the House the
following communication from the
Clerk of the House of Representatives:

OFFICE OF THE CLERK,
HOUSE OF REPRESENTATIVES,
Washington, DC, January 8, 2015.
Hon. JOHN A. BOEHNER,
The Speaker, U.S. Capitol, House of Representa-
tives, Washington, DC.

DEAR MR. SPEAKER: Pursuant to the per-
mission granted in Clause 2(h) of rule II of
the Rules of the U.S. House of Representa-
tives, the Clerk received the following mes-
sage from the Secretary of the Senate on
January 8, 2015 at 9:24 a.m.:

That the Senate adopted Senate Resolu-
tion 19, relative to the death of Edward W.
Brooke, III.

With best wishes, I am

Sincerely,
KAREN L. HAAS.

———

PROVIDING FOR CONSIDERATION
OF H.R. 3, KEYSTONE XL PIPE-
LINE ACT, AND PROVIDING FOR
CONSIDERATION OF H.R. 30,
SAVE AMERICAN WORKERS ACT
OF 2015

Mr. BURGESS. Madam Speaker, by
direction of the Committee on Rules, I
call up House Resolution 19 and ask for
its immediate consideration.

The Clerk read the resolution, as fol-
lows:

H. RES. 19

Resolved, That upon adoption of this reso-
lution it shall be in order to consider in the
House the bill (H.R. 3) to approve the Key-
stone XL Pipeline. All points of order
against consideration of the bill are waived.
The bill shall be considered as read. All
points of order against provisions in the bill
are waived. The previous question shall be
congsidered as ordered on the bill and on any
amendment thereto to final passage without
intervening motion except: (1) one hour of
debate equally divided among and controlled
by the chair and ranking minority member
of the Committee on Transportation and In-
frastructure and the chair and ranking mi-
nority member of the Committee on Energy
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and Commerce; and (2) one motion to recom-
mit.

SEC. 2. Upon adoption of this resolution it
shall be in order to consider in the House the
bill (H.R. 30) to amend the Internal Revenue
Code of 1986 to repeal the 30-hour threshold
for classification as a full-time employee for
purposes of the employer mandate in the Pa-
tient Protection and Affordable Care Act and
replace it with 40 hours. All points of order
against consideration of the bill are waived.
The bill shall be considered as read. All
points of order against provisions in the bill
are waived. The previous question shall be
considered as ordered on the bill and on any
amendment thereto to final passage without
intervening motion except: (1) one hour of
debate equally divided and controlled by the
chair and ranking minority member of the
Committee on Ways and Means; and (2) one
motion to recommit.

The SPEAKER pro tempore. The gen-
tleman from Texas is recognized for 1
hour.

Mr. BURGESS. Madam Speaker, for
the purpose of debate only, I yield the
customary 30 minutes to the gen-
tleman from Colorado (Mr. POLIS),
pending which I yield myself such time
as I may consume. During consider-
ation of this resolution, all time yield-
ed is for the purpose of debate only.

GENERAL LEAVE

Mr. BURGESS. Madam Speaker, I
ask unanimous consent that all Mem-
bers may have 5 legislative days in
which to revise and extend their re-
marks.

The SPEAKER pro tempore. Is there
objection to the request of the gen-
tleman from Texas?

There was no objection.

Mr. BURGESS. Madam Speaker,
House Resolution 19 provides for the
consideration of two important pieces
of legislation to help the American
economy, both of which passed in the
113th Congress with bipartisan support.
H.R. 30, the Save American Workers
Act, is designed to address a critical
flaw in the Affordable Care Act which
is causing workers to lose hours at
their jobs and, thus, lose wages—those
wages that help put food on their ta-
bles, those wages that help feed their
families, pay their utility bills, heat
their homes during the winter, and
cool their homes during the summer.
H.R. 30 fixes this flaw by changing the
newly created labor rule in the Afford-
able Care Act which defines full-time
work at 30 hours a week and places
that definition back where the Amer-
ican public has believed it to be for the
last 100 years, that is, at 40 hours.

The second bill contained in today’s
rule is H.R. 3, the Keystone XL Pipe-
line Act, and that would put an end to
what has been a 6-year process for ap-
proving a pipeline that should have
simply been common sense for Amer-
ica’s economy a long time ago.
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The rule before us today provides for
1 hour of debate for each of the bills.
This allows the House to fully debate
these crucial issues. These bills are tar-
geted pieces of legislation dealing with
one single provision in the Affordable
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Care Act and one single pipeline, re-
spectively. No one is trying to repeal
the Affordable Care Act today. For
that, stay tuned. But I have no doubt
that Members of the minority will
claim that this bill is an attempt to re-
peal the Affordable Care Act. But, in
fact, it simply makes changes to a defi-
nition and interpretation by the De-
partment of Labor in the bill. As al-
ways, the minority is also afforded the
customary motion to recommit on
each of the bills.

Madam Speaker, as a result of the
Affordable Care Act’s requirement that
businesses with 50 or more employees
provide health insurance coverage to
those employees working 30 hours per
week, employers across the Nation—
from schools to universities to munici-
palities to restaurants—are being
forced to cut workers’ hours or face
unsustainable employment costs to
their businesses and to their organiza-
tions. As a result, we are seeing—and
this is what Republicans predicted
prior to the controversial and conten-
tious passage of the Affordable Care
Act—but what we are seeing is the bill
has fundamentally changed labor law
in this country, creating a new, stand-
ard 30-hour workweek. As a result,
workers’ hours are being cut, and pro-
ductivity in this country—a country
that has always prided itself on the
work ethic of its citizens—will de-
crease over time. This is what onerous
government regulations do—suppress
innovation and hamper businesses.

Many Members of the Democratic
Party have been outspoken in clam-
oring for an extension to long-term un-
employment benefits, which would ex-
tend government assistance to all un-
employed Americans well beyond a
year’s worth of benefits. Yet there is
something that can be done now, there
is something that can be done today,
which will have an actual, practical ef-
fect of putting more money in more
people’s pockets.

We have heard story after story from
every State in the Union that employ-
ers are dropping workers’ hours from
less than 39 hours a week to perhaps
less than 29 hours or fewer—potentially
10 work hours a week that workers
won’t see in their paychecks, which
could mean hundreds of dollars that
men and women won’t have to feed
their families and pay their bills. In-
creasing workers’ hours increases
money that people have to spend.

The Affordable Care Act fundamen-
tally changed labor law in this coun-
try, and the repercussions of this may
not be felt for years to come. This is a
dangerous, slippery slope. What other
labor laws will be reinterpreted now to
define ‘‘full-time employment’ as 30
hours per week? Do people intend to
impose overtime rules on employers
who employ people for over 30 hours
per week? This is yet another regula-
tion which would only result in busi-
nesses cutting more hours. What will
the National Labor Relations Board re-
interpret, knowing that the very fabric
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